September 23, 2021

22-034 COLLEGE PRESIDENT COMPENSATION FOR FY
2021-2022

PREPARED BY: Lisa Bledsoe, Associate Vice President, Human
Resources

APPROVED BY: Sylvia Kelley, Executive Vice President

Mohamed Alyajouri, Board Chair, PCC Board of Directors

STRATEGIC THEME: Enterprise: Cultivate a long-term sustainable college
enterprise

REPORT: This resolution is to adjust the compensation of the
President for FY 2021-2022.

The Board has expressed the desire to provide an
adequate compensation package for the College
President. An adjustment to the College President’s
salary is recommended to maintain consistency with FY
2021-2022 salary increases previously approved for
other managers of the College.

RECOMMENDATION: That the Board of Directors approve the following
adjustment to the compensation package of the College
President:

That the President’s salary for FY2021-2022 shall be
increased retroactively to $293,296.

That the Chair is authorized to execute the revised

contract on behalf of the Board, subject to approval as to
form by the College’s legal counsel.
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