
June 20, 2013 
 
 

13-095 APPROVAL OF PERSONNEL ACTIONS 
 
PREPARED BY: The Human Resources Department Staff 
 
APPROVED BY: Dr. Preston Pulliams, District President 
 
RECOMMENDATION: That the Board of Directors approve the following 

actions: 
 
A. Approval of new hires, new positions and change of position 
 

1. Academic Professional Appointment- Phillip Christain 
 Academic Advising Coordinator  
 Workforce, Economic and Community Development Division, 

Southeast/Extended Learning Campus 
 Annual Salary: $71,324 Grade: 4 Step 16 
 Effective: May 21, 2013 
 Education: Grand Canyon University MED 2006 
  Educational Administration 
  University of Oregon BS 1983 
  Recreation and Park Management 
 Most Recent  
 Experience: Portland Community College 
  Interim Academic Advising Coordinator 
 Applicant Flow: Gender Ethnicity 
    1 Male 6 White (not of Hispanic Origin) 
    7 Female 1 Black or African American 
    0 Not Disclosed 1 Hispanic/Latino 
    8  8 Total 
 

2. Academic Professional Appointment (Temporary)- Magdalena Tolva  
 Academic Advising Specialist  
 Office of the Dean of Student Development, Sylvania Campus 
 Annual Salary: $50,858 Grade: 3 Step 8 
 Effective: June 3, 2013 to June 2, 2014 
 Education: Portland State University BA 2002 
  Psychology 
 Most Recent  
 Experience: Portland Community College 
  International Student Advisor 
 Applicant Flow: Article 3.64  

Appointment 
 

 



3. Administrative Appointment- Gene Flores 
 Division Dean of Visual and Performing Arts and Design  
 Visual and Performing Arts and Design Division, Sylvania Campus 
 Annual Salary: $81,104 Grade: N   
 Effective: May 24, 2013 
 Education: University of Iowa MFA 1996 
  Art 
  University of Iowa MA 1995 
  Art 
  University of Texas BFA 1992 
  Painting and Printmaking 
 Most Recent  
 Experience: Portland Community College 
  Interim Division Dean of Visual and Performing Arts and 

Design  
 Applicant Flow: Direct Appointment 

 
 

4. Administrative Appointment-Miriam Friedman 
 Dean of Student Development 
 Office of the Dean of Instruction and Student Development, 

Southeast/Extended Learning Campus 
 Annual Salary: $93,500 Grade: O   
 Effective: July 8, 2013 
 Education: Portland State University MS 2005 
  Education Policy 
  University of Massachusetts BA 1992 
  Psychology 
 Most Recent  
 Experience: Portland Community College 
  Director, Grants Office 
 Applicant Flow: Gender Ethnicity 
  48 Male 60 White (not of Hispanic Origin) 
  42 Female 12 Black or African American 
  2 Not Disclosed 2 Asian 
    4 Hispanic/Latino 
    4 Two or More Selections 
    10 Not Disclosed 
  92 Total 92 Total 
 

5. Administrative Appointment (Temporary)- Gabriel Hunter-Bernstein 
 Educational Programs Director  
 Arts and Professions Division, Cascade Campus 
 Annual Salary: $75,583 Grade: M   
 Effective: June 21, 2013 to June 20, 2015 
 Education: California State University MA 1983 
  Education 



  Boston University BS 1977 
  Elementary Education 
 Most Recent  
 Experience: Portland Community College 
  Arts and Professions Program Manager  
 Applicant Flow: Direct Appointment  
 

6. Administrative Appointment- Sarah Kate Kinder Doyle 
 Career Pathways Manager  
 Workforce, Economic and Community Development Division, 

Southeast/Extended Learning Campus 
 Annual Salary: $66,440 Grade: K   
 Effective: May 13, 2013 
 Education: University of Oregon BA 2000 
  International Studies 
 Most Recent  
 Experience: Portland Community College 
  Workforce Development Manager  
 Applicant Flow: Gender Ethnicity 
  24 Male 52 White (not of Hispanic Origin) 
  49 Female 6 Black or African American 
    2 Not Disclosed 6 Hispanic/Latino 
    1 Native Hawaiian/Pacific Islander 
    1 Two or More 
    9 Not Disclosed 
  75  75 Total 
 

7. Administrative Appointment- William Parnell 
 Library Supervisor  
 Academic and Student Affairs 
 Annual Salary: $50,000 Grade: F   
 Effective: June 10, 2013 
 Education: University of California BA 1997 
  Economics 
 Most Recent  
 Experience: Marylhurst University 
  Access Services Manager  
 Applicant Flow: Gender Ethnicity 
  28 Male 72 White (not of Hispanic Origin) 
  68 Female 3 Black or African American 
    8 Not Disclosed 3 Asian 
    8 Hispanic/Latino 
    3 Two or More 
    15 Not Disclosed 
  104  104 Total 
 



ETHNIC AND GENDER DESCRIPTION OF STAFF 
PROPOSED TO BE HIRED IN June 20, 2013 PERSONNEL REPORT 

 
Male 4 
Female 3 
 7 
  
White (not of Hispanic Origin) 4 
Black or African American 1 
Hispanic/Latino 2 
 7 
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