November 20, 2014

15-064 APPROVAL OF PERSONNEL ACTIONS
PREPARED BY: The Human Resources Department Staff
APPROVED BY: Dr. Jeremy Brown, President

RECOMMENDATION: That the Board of Directors approve the following
actions:

A. Approval of new hires, new positions and change of position

1. Academic Professional Appointment (Temporary)- Bradley Fortier
lllumination Project Coordinator
Office of the Dean of Student Development, Sylvania Campus
Annual Salary: $44,116 Grade: 3 Step: 3
Effective: November 3, 2014 to August 31, 2015

Education: Portland State University MA 2008
Interdisciplinary Studies
Portland State University BS 2005
Anthropology

Most Recent
Experience:  Portland Community College
Instructor, Theater (Adjunct)

Applicant Flow: Article 3.64 Appointment

2. Academic Professional Appointment — Jennifer Gossett
Accessibility Specialist
Academic and Student Affairs
Annual Salary: $50,037 Grade: 5 Step: 3
Effective: October 31, 2014

Education: Portland State University MS 2010
Educational Leadership and Policy
Western Washington University BA 2004
Sociology

Most Recent
Experience:  WHPacific, Inc.
Accessibility Specialist

Applicant Flow: Gender Ethnicity
23 Male 53 White (not of Hispanic Origin)



3.

5.

46 Female 2 Black or African American
5 Not Disclosed 2 Asian
7 Hispanic/Latino
1 Two or More
9 Not Disclosed
74 Total 74 Total

Academic Professional Appointment- Regena Jones
Women's Resource Center Assistant Coordinator

Office of the Dean of Student Development, Cascade Campus
Annual Salary: $44,116 Grade: 3 Step: 3
Effective: October 3, 2014

Education: Portland State University BS 2010
Social Science

Most Recent

Experience:  Portland Community College
Office Assistant Il — Women’s Resource Center

Applicant Flow: Gender Ethnicity
2 Male 72 White (not of Hispanic Origin)
102 Female 3 Black or African American

5 Not Disclosed 2 Asian

7 Hispanic/Latino

2 American Indian/Alaskan Native

1 Native Hawaiian/Pacific Islander
6 Two or More

16 Not Disclosed

109 Total 109 Total

Academic Professional Appointment (Temporary)- Jeff Lamont
Student Conduct and Retention Coordinator

Office of the Dean of Student Development, Rock Creek Campus
Annual Salary: $48,629 Grade: 4 Step: 4
Effective: November 10, 2014 to June 20, 2015

Most Recent
Experience:  Portland Community College
Instructor, Theater (Adjunct)

Applicant Flow: Article 3.64 Appointment

Academic Professional Appointment (Temporary)- Melanie Montoya
Student Resource Specialist

Office of the Dean of Student Development, Cascade Campus
Annual Salary: $42,624 Grade: 3 Step: 2



Effective: October 7, 2014 to August 31, 2015

Education: University of New Mexico MA 2011
Counseling
University of Oregon BS 2001

Philosophy; Religious Studies
Most Recent
Experience:  Portland Community College
Learning Skills Specialist

Applicant Flow: Article 3.64 Appointment

Academic Professional Appointment (Temporary)- William Paisley
Student Resource Specialist

Office of the Dean of Instruction, Southeast/Extended Learning Campus
Annual Salary: $41,184 Grade: 3 Step: 1
Effective: November 10, 2014 to June 30, 2015

Education: San Jose State University MA 2008
English
University of California BA 2002
English

Most Recent
Experience:  Portland Community College
Instructor, Writing and Reading(Adjunct)

Applicant Flow: Article 3.64 Appointment

Faculty Appointment (Temporary)— Michael McGovern

Instructor, Art/Printmaking

Visual and Performing Arts and Design Division, Sylvania Campus
Annual Salary: $299.81 per day Step: 3

Effective: January 5, 2015 to June 20, 2015 (2 term daily rate)

Education: Northern lllinois University MFA 2009
Art/Printmaking
Pacific Northwest College of Art BFA 2002

Photography/Printmaking
Most Recent
Experience:  Portland Community College
Instructor, Art (Adjunct)

Applicant Flow: Article 3.64
Appointment



ETHNIC AND GENDER DESCRIPTION OF STAFF
PROPOSED TO BE HIRED IN November 20, 2014 PERSONNEL REPORT

Male
Female

White (not of Hispanic Origin)
Black or African American
Hispanic/Latino
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